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The Local Area

GROWING 
RESPONSIBLY. 

TOGETHER AND 
WHEREVER
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For more than 50 years, Brembo has contributed directly and 
indirectly to the economic development of the local areas and 
numerous communities around the world, which the Group has 
joined in keeping with its objective of establishing strong bases 
in the vicinity of its customers’ production centres, where the 
vehicles and motorbikes fitted with the Group’s braking systems 
are manufactured.

It is sufficient to think of Brembo’s investment 
management policy, which - in keeping with the 
development and modernisation approach it 
has followed to date - aims to boost the Group’s 
presence both in Italy and at international level, 
thereby contributing to the creation of manufac-
turing districts and representing for many of its 
workers a source of employment and income 
for developing their own projects. In more re-
cent years, its main investment programmes 
have focused on North America (25%), Poland 
(24%), Italy (24%) and China (21%). In detail: 
■  in the State of Michigan (USA), work was 

completed on the new cast iron foundry, 
which began operations in 2016, in an area 
adjacent to the new Homer plants;

■  in Escobedo, Mexico, work on the new brake 
caliper processing and assembly plant was 
completed. Once fully operational, it will have 
a production capacity of around 2 million al-
uminium calipers per year. The new produc-
tion complex covers an area of more than 
35 thousand square metres and required an 
investment of €32 million. In Mexico, Brembo 
is also building up a new cast iron foundry 
adjacent to the new Escobedo plant, with 
an additional investment of €85 million. It 
will extend over 25,000 square metres and, 
once fully operational, will have a casting ca-
pacity of about 100 thousand tonnes a year. 

The production of the two new sites will be 
delivered to the major European, Asian, and 
American OEM manufacturers in Mexico;

■  in Poland, Brembo is completing the expan-
sion plan of the Dabrowa Górnicza produc-
tion hub, began in 2016 and entailing the 
construction of a third casting line and new 
machining lines extending over a covered 
area of a further 22 thousand square metres. 
This new plant, which will entail an increase 
in the casting capacity of 100,000 tonnes a 
year, will produce both "grey" cast iron (used 
for brake discs) and "spheroidal" cast iron 
(used for calipers intended for light commer-
cial vehicles), therefore responding to the 
constant increase in demand for brake discs 
and floating calipers in Europe. In Poland, the 
four-year investment programme worth €34 
million is still underway with the aim of making 
the new plant in Niepolomice fully operation-
al. This plant is devoted to processing steel 
hats for mounting on lightweighted braking 
discs, produced in the Group’s plants in Po-
land, China and the United States; 

■  in Italy, investments were directed primarily 
at purchases of plant, machinery and equip-
ment to increase the production automation 
level (development costs amounted to ap-
proximately €21 million);

■  in China, Brembo continued to develop the 

7.1  CREATING OPPORTUNITIES FOR  
THE LOCAL AREA
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new complex close to the plant already exist-
ing in Nanjing to produce aluminium calipers. 
Equipped with cutting-edge process integra-
tion and automation, the new production hub 
will extend over about 40,000 square metres; 
it will have a casting capacity of more than 15 
thousand tonnes and a production capacity 
of more than 2 million pieces a year, includ-
ing calipers and spindles. Production from 
the new site will target the main European, 
Asian and American original equipment man-
ufacturers (OEMs) with production plants in 
China. The overall investment in the site, from 
2016 to 2018, amounted to around €100 mil-
lion. Also in China, in Langfang, the Asimco 
Meilian Braking Systems disc plant continued 
its programme of replacing the foundry line 
processing machinery, which it aims to com-
plete in 2018.

In addition, Brembo, which represents a relia-
ble partner for many businesses in the supply 
industry, with which they can develop part-
nerships and grow over time, has contributed 
to strengthening the entrepreneurial fabric in 
its value chain, creating a network of ancillary 
companies that guarantees additional employ-

ment and technological development. In fact, in 
2017, much of the wealth distributed by Brem-
bo went towards remunerating and supporting 
the system of businesses in the supply chains: 
overall, the Group made purchases worth over 
€1,600 million. More than €430 million were dis-
tributed to Brembo personnel in the form of sal-
aries, variable remuneration and social security 
contributions. 
The economic impact of the Group can also 
be measured in its support for public spending 
through its contribution to tax revenue and its 
dividends to shareholders, thereby encouraging 
further investments. 
The generation and distribution of wealth by the 
Group had a particularly significant positive im-
pact in those areas characterised by levels of 
industrialisation and wealth distribution below 
the national average. This is the case, for exam-
ple, with the Homer production plant in the Unit-
ed States and the Ostrava plant in the Czech 
Republic - areas that are characterised by an 
above-average employment rate. 
In recognition of the benefits produced by the 
presence of highly specialised manufacturing 
firms, in 2017 - as part of national policies de-
signed to attract and support industrial inno-

*  The item “Economic value distributed to Brembo People” includes the costs of Brembo’s employed personnel and 
temporaries.

Economic value generated, distributed and retained (€ thousand)
2016 2017

Economic value generated 2,353,494 2,546,706

Economic value distributed 2,058,781 2,235,339

Suppliers 1,504,633 1,608,135

Brembo People* 387,640 436,050

Investors and lenders 101,807 120,862

Public Administration 63,494 69,215

Gifts and sponsorships 1,207 1,077

Economic value retained 294,713 311,367
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vation and development - the Group received 
more than €20 million in public grants, many in 
the form of tax relief. 

!   Contribution to developing the 
local intellectual capital

Brembo’s effects on local communities are not 
just measured in terms of the investments chan-
nelled into these areas or the job opportunities 
that are created there. Even more important to 
their development is the Group’s contribution to 
increasing the intellectual capital of those dis-
tricts. 
In fact, for local areas, the presence of Brembo 
entails the transfer and development of skills: 
they can benefit from the activities of a Group 
that focuses on creating excellent production 
plants wherever it sets them up, as demonstrat-
ed by the recognitions received by the Dabro-
wa plant from Jaguar Land Rover as a “Gold 
Standard Global Supplier” for 2015 and the 
award presented to the Ostrava plant in 2016, 
also by Jaguar Land Rover.
The main tools used to make Brembo’s “knowl-
edge” capital a resource for the local area in-
clude personnel training and partnerships de-
veloped with various research and education 
institutions, including the Milan Polythecnic, the 
Royal Institute of Technology in Stockholm, the 
University of Padua and the University of Tren-
to. These partnerships have made it possible to 
share Brembo’s legacy of expertise in materi-
als, braking systems, technology, and industrial 
fusion and mechanical processing procedures, 
while also allowing the Group to develop highly 
innovative products with a view to open inno-
vation that benefits both Brembo and the local 
areas. 

Out of the main initiatives that demonstrate 
Brembo’s key role in creating and promoting 
knowledge and innovation on a local level, the 
most significant are reported below:

!  The development of the  
innovation hub    
Kilometro Rosso 

The Group was involved in the creation of 
Kilometro Rosso from the very start. Estab-
lished on the outskirts of Bergamo, where 
Brembo has its roots, this district acts as a cat-
alyst for various areas of excellence in the field 
of research, high-tech production and services 
for innovation in various sectors and areas of 
specialisation. This knowledge hub aims to cre-
ate a meeting point for businesses with a strong 
propensity for innovation, scientific institutions 
and R&D centres, with a view to promoting the 
sharing of specialist expertise among business-
es operating in various industries, considerably 
increasing the ability of the people involved to 
generate product, process and service innova-
tion. 
Kilometro Rosso is now one of Italy’s main sci-
ence parks, accredited by the CENSIS 2009 
report as one of Italy’s top 10 outstanding initia-
tives for innovation. Brembo has its main head-
quarters in the park, along with a mechatronics, 
sensor systems and mechanical Research Cen-
tre and the laboratories of Brembo SGL Carbon 
Ceramic Brakes, a joint-venture set up between 
Brembo and SGL Group. 
For further information: 
www.kilometrorosso.com

!  Accademia del Freno (Brake 
Academy) at the Polytechnic 
University of Milan

In partnership with the Milan Polytechnic, 
Brembo set up the Accademia del Freno [Brake 
Academy] in 2014. This technical and scien-
tific advanced education initiative specialising 
in braking systems seeks to complement the 
academic curriculum of Milan Polytechnic’s 
engineering students. The Academy features a 
cycle of lessons and seminars in the University 
and in the Company. It involves Group manag-
ers and specialists, who provide students with 
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the knowledge and expertise developed by the 
Group, ranging from brake disc and brake disc 
caliper design to further study of friction materi-
als and thermal and structural calculations. This 
partnership aims to train new braking system 
specialists, therefore developping the sector's 
future professionals. 

!  The support to local   
technological institutions

The Group’s partnerships with the world of ed-
ucation do not focus solely on universities. In 
fact, it is important for Brembo to develop a re-
lationship with future generations from second-
ary schools onwards, so as to guide and intro-
duce the best talents to the mechanics industry.
The partnership established between the Group 
and the alumni association of the Istituto ITIS 
Paleocapa fulfils this vision. This is the main vo-
cational secondary-education institution in the 
city of Bergamo which trains and specialises 

young people in disciplines such as electronics, 
electrotechnology, IT and mechatronics. 
In addition, in 2015-2016 the Group contribut-
ed to setting up a museum at the institution it-
self, not only providing the funding, but also do-
nating Company machinery that was no longer 
in use but which was of significant historic and 
industrial importance. 

!  Enhancement of car design
In partnership with Auto&Design magazine, 
the Group contributed to the revival of the “Car 
Design Award”, a prestigious award present-
ed in Turin and aimed to promote industrial 
design in the automotive industry, rewarding 
designers who have stood out for innovations 
in series-production models, prototypes and 
showcar categories, demonstrating the best 
developments while remaining in keeping with 
the image of the brand.

Brembo’s plant in Ostrava 
(Czech Republic)
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Brembo is a Group with close ties to the local areas where it 
operates. It focuses strongly on the needs they express, demon-
strating its willingness to provide tangible support to local com-
munities in the areas of greatest social need, through various 
projects and initiatives.

In order to guarantee structured and strategic 
management of philanthropic initiatives pro-
moted by the Group, a dedicated coordination 
body was set up on a central level: the social 
and cultural Sponsorships and Donations Com-
mittee. It periodically brings together the Heads 
of the main corporate functions, in order to defi-
ne criteria, Guidelines and priorities on which to 
focus sponsorships and donations in the social 
and cultural arena, establish the annual budget 

set aside for these activities, evaluate projects 
and initiatives to support, as well as monitor the 
compliance and efficacy of the projects being 
promoted. The Group’s Country General Mana-
gers also play an active role in listening to and 
supporting local socio-cultural development 
initiatives. They act in keeping with the priori-
ties identified by the Committee, indicating local 
needs and identifying suitable ways of providing 
support to the communities.

7.2  SOCIAL AND CULTURAL DEVELOPMENT 
OF LOCAL COMMUNITIES
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Brembo concentrates its efforts on the following 
five areas of intervention:
! Social issues and safeguarding children
!Education, training and research
!Art and culture
!Sport
!Brembo worldwide

With respect to this latter area of intervention, 
which conveys the Group’s desire to play an 
active role in the most urgent international con-
texts and situations, three projects - two in In-
dia, the other one in Italy - were particularly si-
gnificant in the two-year period 2016-2017 and 
saw Brembo acting as the direct promoter of 
initiatives, developed through the active search 
for partnerships with non-profit organisations

! Houses of Smile
In the first months of 2017, the House of Smi-
le was inaugurated in Pune (India) as a result 
of the collaboration between Brembo and CE-
SVI, an NGO involved in supporting develop-

ment and combatting poverty. The Houses of 
Smile project aims to support highly vulnerable 
women and children and consists of a service 
centre within a brickwork building in Bidwedi, 
and three education centres for children in poor 
areas on the outskirts. Swadhar, the local NGO, 
operates within the service and education cen-
tre hub, coordinating the psychological support, 
legal guidance and career assistance services 
for women and the support services for young 
mothers. Swadhar also promotes educational 
activities for children between the ages of 3 
and adolescence. Its new objective is now to 
replicate the project in the Pimpri area, closer to 
the Brembo plant, thereby promoting the more 
ambitious project of opening an actual Brembo 
"Village of Smiles". A modular village for women 
and children, which can also house an I was a 
Sari workshop for teaching women the art of 
specialist tailoring. 
In addition to this, Brembo continued its sup-
port for the CESVI Houses of Smile in Tamil 
Nadu, also in India, where, with the Group’s 
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contribution, maintenance and extension work 
are carried out on the existing structures and 
more extensive services are being provided.

! I was a Sari 
The “Sari” is the traditional dress for Indian wo-
men that has passed down through the centu-
ries in local culture and "I was a Sari" is one of 
the social projects supported by Brembo since 
2015. It is a social enterprise based in Mumbai, 
founded by an Italian entrepreneur with the aim 
of improving the lives of Indian women from the 
most disadvantaged social and economic clas-
ses. The women of "I was a Sari" create hand-
crafted fashion accessories using recycled Sari 
fabrics or premium textiles. The Indian women 
are taught specialist tailoring skills and guaran-
teed a dignified regular wage, which provides 
them with precious independence. Thanks in 
part to Brembo’s contribution, it has been pos-

sible to transform a social project for women’s 
empowerment into an independent “social bu-
siness”. 
The initiative was welcomed with great enthu-
siasm and engagement by Brembo People, 
who were able to purchase "I was a Sari" pro-
ducts in the temporary shops set up at three 
production hubs to promote awareness amon-
gst the employees and the objectives of the “I 
was a Sari project”. 
The Houses of Smile and "I was a Sari" projects 
received the Impresa Award, set up by the Ita-
lian-Indian Chamber of Commerce, in the “Com-
munity Development (Society) Awards 2017” 
category; this award is dedicated to corporate 
initiatives that have made the biggest contribu-
tion to the development of local communities in 
India. The two projects were judged to be the 
best from among more than 50 initiatives pre-
sented by as many Italian and Indian firms.
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! SOSteniamoci
Given the current crisis that has led to migran-
ts and refugees seeking refuge in Europe, lan-
ding in Italy and other southern Mediterranean 
countries, Brembo has launched with the NGO 
CESVI, in addition to the partnership mentioned 
above, the SOSteniamoci project: a two-year 
process of assistance for a group of 23 unac-
companied foreign minors or youth who have 
just turned 18, resident in the Bergamo area, 
helping them to achieve socioeconomic inde-
pendence. The young people, selected based 
on their strong motivation and desire to build 
a life in Italy, are supported not only from the 
psychological standpoint, but also through in-
dividual training paths aimed at improving their 
potential of finding a job. The young people in-
volved in the project attend an orientation and 
professional training programme, Italian spe-
cialist language and civic education course, tai-

lored to their needs and aspirations. They are 
therefore able to improve their abilities and skills 
during the project, which culminates in appren-
ticeship and training opportunities within various 
local firms.
In September 2017, the Kilometro Rosso – In-
novation and High Technology District, where 
Brembo has its general headquarters, hosted a 
diploma award ceremony for the 23 young fo-
reign citizens who had completed their training 
course. Following their period of apprenticeship, 
four of them already have a permanent job. 
In early December, they were shown the short 
film “NumerUomini”, by the director Gianfranco 
Ferraro. It takes on the form of a fairy tale, telling 
the story of the young migrants from their arrival 
in Italy’s reception centres to their recognition of 
human dignity thanks to the workplace integra-
tion and inclusion process made possible than-
ks to SOSteniamoci.
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Brembo supports the communities in which it 
operates through local initiatives focused on the 
following priorities:
■  Social issues and safeguarding children:

Within this area, Brembo makes an annual 
contribution to the Giocamico project at the 
Papa Giovanni XXIII hospital in Bergamo. 
Giocamico provides a psychological support 
to young patients through a fun activity that 
prepares them for surgery and diagnostic 
investigations. Children can therefore find 
out about what will happen to them in a fun 
manner: the operating theatre becomes a 
space ship, the operation an adventurous 
journey. Thanks to the use of sounds, ima-
ges and simulations, they are not just told 
about their treatment, but actually experien-
ce it. Thanks partly to Brembo, Giocamico’s 
fun-filled psychological support activities are 
now available in paediatric wards.
In 2017, Brembo also supported the Gene-
ral Surgery Unit – Liver and Lung Transplant 
Centre at the Papa Giovanni XXIII hospital in 
Bergamo, contributing towards the purcha-
se of equipment for the dynamic preserva-
tion of transplant organs.

■  Education, training and research:  
In keeping with its nature as a Company with 
a strong vocation for innovation, Brembo 
supports scientific research projects in va-
rious fields of application, as well as various 
initiatives linked to education and training for 
young people. In particular, the Group re-
newed its support and partnership with the 
Mario Negri Institute for Pharmacological Re-
search, one of Italy’s most important biome-
dical and pharmacological research centres.  

■  Art and Culture: 
Brembo has also sought to promote the arti-
stic and cultural heritage of the areas in which 
it operates, as well as Italian culture around 
the world. The main initiatives it has suppor-
ted include its sponsorship of the Teatro alla 
Scala’s Chinese tour and its support for the 
Fondazione Accademia Carrara in Bergamo 
through its sponsorship of the Educational 
Services brochure dedicated for Educational 
Institutions.

■  Sport:   
Brembo believes strongly in the importance 
of sports as an educational teambuilding 
element for young people. Because of this, 
it has sponsored a local female volleyball 
team, the “Brembo Volley Team”, since 
2003, and supports other local sports asso-
ciations. In greater detail, in 2017 Brembo 
began sponsoring the Atalanta Youth Team, 
in keeping with its commitment to suppor-
ting local areas of excellence and with a view 
to sharing important values for both the wor-
ld of sport and the world of business, such 
as team spirit and commitment, the quest 
for ongoing improvement, fair play and a 
love of challenges. It has also founded the 
Brembo Prize for Atalanta’s young footbal-
lers, awarded annually to the most deserving 
‘emerging’ talent.  
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 VALUE OF SUPPLIES* 
BY CATEGORY  (€)
Raw materials and cast iron goods 471,528,576

473,807,534

157,269,625

133,184,000

1,235,789,735

    1,102,605,735 

491,810,571488,058,411

591,954,970 541,838,745

283,493,387 **169,209,841

314,727,000199,036,000

1,681,985,9281,398,142,997

1,367,258,928 1,199,106,997

Components and outsourced 
processing

Ancillary products and services

Industrial assets

TOTAL

TOTAL

20162015 2017

In its activity, Brembo relies on the contribution of over 5 thou-
sand businesses, located in more than 15 countries worldwide, 
which provide goods and services for the Group’s industrial pro-
cesses. 
The set of raw materials, components, mate-
rials and ancillary production services that were 
processed and integrated in Brembo products 
generated a purchase value of over €1,300 mil-
lion in 2017, with further €300 million approxi-
mately for machinery and industrial plants.

The supply of raw materials, such as alumi-
nium (around 36,000 tonnes), ferrous scrap and 
cast iron goods (equivalent to 500,000 tonnes), 
binders and refining agents used directly in 
the Group’s foundries, are fundamental to the 

Group and accounted for a total purchase value 
of around €490 million in 2017.
Equally significant, for an overall value of around 
€590 million, are the external components and 
processes, in addition to the Group’s demand 
for durable goods such as systems and machi-
nes, which exceeded €300 million in 2017.

Brembo pursues an international development 
strategy with a central focus on the local area 
and a commitment to create stable relations 
with local communities. This is demonstrated 

7.3  ANCILLARY COMPANIES AND SUPPLIER 
NETWORK

*  This only includes the costs of purchasing goods and services directly involved in finished product production, namely 
purchases of: raw materials, direct materials, industrial assets, products and services ancillary to production (including 
logistic, maintenance and repair services for production plant, packaging materials, tools and utilities).

Therefore, other purchases such as marketing and consultancy expenses in general are excluded.
**The significant difference from the previous years is attributable to the inclusion of utilities in this item as of 2017.

Value of supplies 
in 2017

1.68 
billion 

euro*
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by the high percentage of purchases from the 
same countries where the Group operates, 
equivalent to 85% total purchases14. 

Promoting sustainable business 
models through responsible pur-
chasing practices
Given the strategic importance that Brembo gi-
ves to developing relations with a supply chain 
focused on ongoing innovation, improving qua-
lity and sustainability, the Group has developed 
a structured supplier management process, 
which can be summarised in three main stages:  
1.  Clear communication of the standards that 

Brembo expects from its business partners 
in terms of product and service quality, cor-
rect environmental management and proper 
working conditions.

2.  Assessment of suppliers’ capacity to meet 
technical specifications and requirements 

both during the qualification phase and du-
ring the business relationship.

3.  Providing suppliers with support to continually 
improve their own performance and strengthen 
their ability to innovate.

PURCHASES BY GEOGRAPHICAL AREA   
(% OF TOTAL)

North 
America

South 
America

Europe

Italy

Asia

OTHER
4%

20%

3%

27%

27%

19%

Capacity 
Building

Sharing 
expectations

Assessment
14 This percentage is only 
calculated with regard to 
the purchase categories of 
raw materials and cast iron 
goods, external compo-
nents and processes, and 
ancillary products and ser-
vices (excluding industrial 
assets).
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!  Clear communication of what 
the Group expects from   
suppliers 

Bearing in mind that the sector in which they 
operate features high labour intensity and highly 
complex production and technological proces-
ses, the Group requires its suppliers to:
•  implement a quality management system certi-

fied by accredited independent bodies, with the 
aim of promoting the Automotive standard IATF 
16949 among the suppliers of direct materials;

•  develop and maintain an environmental ma-
nagement system compliant with ISO 14001 
standards;

•  apply an effective safety management system 
in accordance with the rules of OHSAS 18000 
Series or equivalent, preferably obtaining 
third-party certification;

•  base their conduct on the Universal Decla-
ration of Human Rights, the ILO’s Tripartite 
Declaration on the Principles Concerning 
Multinational Enterprises and Social Policy, as 
well as the OECD Guidelines for Multinational 
Enterprises, mentioned in the Code of Basic 
Working Conditions.

!  Supplier selection and   
appraisal

Brembo provides new suppliers with a structu-
red assessment and type approval process.
•  The first phase consists of asking suppliers 

to complete a self-assessment questionnaire 
(available on the website http://www.brembo.
com/en/company/suppliers/criteria-for-se-
lection). The questionnaire also assesses the 
activities put in place by suppliers to ensure 
the protection of workers’ rights, fight corrup-
tion and minimise environmental risks.

•  The questionnaires are analysed by the Pur-
chasing, Administration and Finance, Quality, 
Environment and Energy Departments with 
the aim of assessing the operating, finan-
cial and sustainability risk profiles. Once the 
pre-assessment phase has been completed 
positively, all potential suppliers receive local 
site visits by the Quality Department and/or 
any other Brembo staff to check the actual sa-
tisfaction of quality and process requirements.   

•  Having completed the approval process, the 
supplier becomes part of the supplier base to 
which Brembo can assign commissions. The 

PURCHASES FROM COUNTRIES IN WHICH 
THE GROUP OPERATES (€)

North America 

Europe 

279,088,442

602,824,177

50,911,600

141,325,788

28,455,729

1,102,605,735

273,098,844277,095,486

740,410,107642,149,847

44,562,44144,612,958

252,842,292198,512,268

56,345,24536,736,438

1,367,258,9281,199,106,997

South America

Asia

Other

TOTAL

20162015 2017

In 2017, Brembo 
undertook to:
✔ adopt a Code 
of Conduct for 
Suppliers that 

sums up Brembo’s 
sustainability 

policy, indicating 
the principles that 

Group suppliers 
must respect, 

subscribe to and 
transfer throughout 
their supplier chain;

✔include 
sustainability issues 

in Its Purchase 
Policy, among the 

principles that guide 
the selection and 
assessment of 

suppliers in addition 
to quality, service, 

innovation and 
competitiveness 

requirements. 
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assignment of a specific supply takes place 
by benchmarking the various offers received 
on the basis of the following assessment cri-
teria: 
A.  Compliance with technical specifications  
B.  Technological and innovation capacity  
C.  Quality and service  
D.  Financial competitiveness.

•  With a view to a virtuous process of continuo-
us improvement, Brembo carries out, with the 
support of third parties, periodic audits of its 
suppliers with the specific objective of asses-
sing their compliance with the sustainability 
standards required by the Group. 

The third-party CSR Audit Management Proce-
dure was drawn up in 2017 and defines supplier 
selection methods and processes for managing 
audits, follow ups and corrective actions. 
In addition to various political, ethical and social 
aspects, the selection parameters for the sup-
pliers being audited include: the country of ori-
gin of the supplies, the turnover with the Brem-
bo Group and the type of production process.

The third-party audits aim to identify any critical 
factors inherent to different areas such as: work, 
salaries and working hours, health and safety, 
the management system, and the environment.

A corrective action plan, subject to periodic mo-
nitoring by Brembo using the same third-par-
ty certification body, is developed for each 
non-conformity reported.
To date audits have been carried out on 46 
suppliers, covering 38% of the purchasing tur-
nover for direct goods. More than one third of 
the suppliers have received an above average 
assessment compared to the average of the 
country and reference industry. In 2017 there 
were no reports of serious critical issues, such 
as the presence of underage workers or forms 
of forced labour, and no serious infringements 
of employee safety standards. 
Periodically, the Group Procurement Office 
and the Quality Office provide the CSR Stee-
ring Committee, of which they form part, with 
an update on the activities involving the supply 
chain as regards sustainability issues.

!  Development and capacity  
building

The ongoing innovation and the quality impro-
vement offered by Brembo require supplier in-
volvement so that a supply chain network sup-
porting this goal can be developed. To this end 
the Group promotes opportunities for supplier 
growth through initiatives for collaboration that 
encourage direct discussion and best practice 

CONFLICT MINERALS



Chap 7    The local area

125

sharing. One example of this are the projects 
coordinated by the Brembo Supplier Quali-
ty Office, which saw the involvement of some 
suppliers in quality performance guided growth 
courses: projects involving three suppliers at five 
production sites were carried out in 2017. The-
se projects aim to support the development of 
Quality skills in the management of production 
processes, through the analysis of the proces-
ses themselves, the sharing of experiences and 
approaches that aim to identify improvement 
solutions for implementation.

!  Combating the use of conflict 
minerals

“Conflict minerals” are metals such as gold, col-
tan, cassiterite, wolframite and their derivatives 
such as tantalum, tin and tungsten coming from 
the Democratic Republic of the Congo (DRC) 
or in neighbouring countries. These minerals 

are subject to international regulations, inclu-
ding section 1502 of the Dodd-Frank Act, a 
2010 U.S. federal law which discourages their 
use because their trading could fund conflicts 
in Central Africa, where there are reports of se-
rious violations of human rights.
Promoting the full protection of human rights in 
its own supply chain as set out in the Group’s 
Code of Ethics and the Code of Basic Working 
Conditions, Brembo does not directly purcha-
se minerals from conflict zones and requires its 
suppliers and commercial partners to decla-
re the presence and provenance of metals for 
Brembo Group supplies, so that a check can be 
made that they do not originate in countries at 
risk. To this end, Brembo investigates its supply 
chain, in compliance with the provisions of the 
Organisation for Economic Co-operation and 
Development (OECD), which specify the due 
diligence activities required.

Brembo’s plant in Homer (USA )
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In September 2015, the 193 United Nations member states ap-
proved the Global Agenda for Sustainable Development: a pro-
gramme that issues a “call to action” for all member states with 
regard to their commitment to steering the world along a sustai-
nable path to the benefit of people, the planet and prosperity. 

Working for people, eradicating poverty in all its 
forms, working for the planet through conscious 
consumption and production, and working for 
prosperity, making sure that all of humanity can 
benefit from economic, social and technological 
progress, are the fundamental requirements for 
sustainable development. 

In order to make a tangible contribution to the 
implementation of the Global Agenda, the UN 
members states set themselves 17 shared su-
stainable development goals, with 169 targets 
to be reached by 2030. “Shared goals” means 
that all countries and all individuals are called 
upon to contribute, drawing up their own su-

stainable development strategy and involving all 
components of society: an active role is therefo-
re also required from businesses, which can use 
their resources and skills to make a fundamen-
tal contribution to achieving the SDGs.

Aware of its role in generating positive change 
on a global level and in the sustainable develop-
ment of the areas where it operates, Brembo 
has launched a procedure designed to make a 
tangible contribution to the 2030 Global Agen-
da. It has started by identifying the potential bu-
siness objectives it can work on, with a view to 
playing an active role in the achievement of the 
SDGs for sustainable development.

7.4  2030 AGENDA: SUSTAINABLE DEVELOPMENT 
GOALS AND PRIORITIES FOR BREMBO 



Chap 7    The local area
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